
Our customers are major manufacturers in the HDD 
and semiconductor industries. The production and 
assembly of electronic products in these industries 
demand exacting cleanroom standards for particle and 
static control in order to protect highly sensitive electronic 
components from contamination.

Our Group has been involved in the manufacturing of 
cleanroom gloves for more than 26 years. We strive to 
create an environment rich in technological innovation 
and manufacturing excellence. Over the years, we have 
developed deep technical knowledge in formulation and 
process techniques. We are able to customize gloves to 
meet our customers’ unique requirements for all classes 
of cleanrooms.

Our 20-strong R&D and technical team consists of 
experienced professionals including chemists and 
chemical engineers. Our focus on research and 
product development enables us to engage in technical 
collaborative projects with our customers to deliver 
customised solutions. This enables us to strengthen our 
long-standing customer relationships, keeping abreast 
of industry trends and meeting the specific needs of our 
customers.

Our strength in research and product development 
has enabled us to successfully produce high quality 
healthcare gloves and gain recognition from multi-
national corporations as customers in the healthcare 
industry over a short period of time.

As a testament to our high quality control and production 
standards, we have been accorded international 
manufacturing certifications:

•	 ISO 9001:2008 Quality management system

•	 ISO 14001:2004 Environmental management system

•	 ISO 13485:2003 Quality management system for 
medical devices

•	 Six Sigma program

•	 Certified OHSAS 18001 & MS 1722

•	 Certified Directive 93/42/EEC for Sterile Nitrile Gloves

•	 Registered US FDA 510(K) for medical devices 

•	 Registered Japan FDA for medical devices

•	 Registered China FDA for medical devices

OUR FOCUs ON REsEaRCH aND PRODUCT DEvElOPMENT ENablEs Us TO ENGaGE 
bETTER iN TECHNiCal COllabORaTivE PROjECTs wiTH OUR CUsTOMERs TO 
DElivER CUsTOMisED sOlUTiONs.

r&d and teCHniCal expertise
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It has been 26 years since the inception of Riverstone, and 
a decade since our listing on SGX. I am extremely grateful to 
observe that Riverstone has been growing well and remains 
profitable throughout this entire period. More notably, while 
we continue to uphold our reputation as the leading high-
tech cleanroom glove manufacturer, we are now a respectable 
contender in the premium healthcare glove manufacturing space 
as well. Our initiative to expand into the healthcare glove segment 
and subsequently excel at it represents our willingness to evolve 
with times, along with our timeless commitment to quality.

That being said, I must acknowledge that 2016 was an 
exceptionally challenging year for Riverstone. Fuel costs spiked 
by more than 20.0%, while labour costs rose by more than 
10.0%. We expect the tough operating environment to persist or 
even worsen, as raw materials prices have likewise been on the 
ascent since the start of 2017.

Against the challenging industry backdrop, revenue growth 
prevails at a commendable rate of 16.9% year-on-year (“yoy”), 
from RM560.2 million for FY2015 to RM654.9 million for FY2016. 
However, we recorded a slight reduction in our net profit, from 
RM126.5 million for FY2015 to RM120.4 million for FY2016. 
Gross profit and net profit margin were 26.4% and 18.4% 
respectively. The slip was mainly due to our shift in product mix 
between cleanroom glove and healthcare glove.

Despite the rapid and robust growth, the healthcare glove 
space remains very competitive. The competitive landscape 
has resulted in the downward trend of the average selling prices 
of healthcare gloves, relative to FY2015. This implies that we 
have been unable to fully pass on the respective increases in the 
costs of fuel, labour, and raw materials to our customers. While 
the downward pressure on average selling prices had begun to 
subside in the last quarter of FY2016 and should stabilise in the 
near term.

Dear Shareholders

letter to sHareHolders
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Letter to sharehoLders (Cont’d)

On the other hand, the sustained demand for our high-tech cleanroom gloves had allowed us to maintain 
healthy profit margins for FY2016. I am especially heartened to see the swift and substantial improvement 
in the sales of our cleanroom gloves in the second half of FY2016. This is a result of our vigorous efforts 
to penetrate new markets and new geographies. In particular, we witnessed strong growth in the demand 
for our cleanroom gloves arising from the tablet, mobile, and pharmaceutical industries. We expect that 
the bulk of our future cleanroom glove business will come from these trending industries.

Furthermore, we are well-positioned to tap on this growth with the progressive completion of our five-year 
expansion plan. In the fourth quarter of FY2016, we marked the successful conclusion of our expansion 
plan’s third phase, which has brought our total production capacity to 6.2 billion glove pieces per annum. 
In spite of the expanded capacity, our utilisation rate remains at approximately 90.0% owing to the 
overwhelming demand for our premium gloves. 

As planned, the fourth phase of our expansion plan has begun in the final quarter of FY2016 and is 
expected to be completed in the last quarter of FY2017. Once completed, it should contribute one 
additional billion pieces of gloves per annum in production capacity to 7.2 billion. In view of the existing 
demand and interest in our gloves, we are optimistic that this new capacity will be fully committed as per 
our first three phases.

Embracing the challenges faced in FY2016, I would like to express my appreciation to a few groups of 
individuals. Firstly, I would like to thank the Board of Directors for their guidance and contribution. Next, I 
would like to thank the staff for their diligence and dedication, as well as the rest of the stakeholders for 
their loyalty and trust. Last but not least, I am sincerely grateful towards all our valued shareholders. In 
the second quarter of FY2016, we declared an interim dividend of 1.30 sen/share (RM) seeing that the 
Group’s performance was within expectation. To commemorate the end of another successful year, the 
Board of Directors is pleased to recommend a final dividend of 5.19 sen/share (RM) for approval. This 
totals dividends of 6.49 sen/share (RM) for the full year, translating to approximately 40.0% dividend 
payout ratio based on profit attributable to shareholders.

We look forward to your continued support in the coming year, as we rise to even greater challenges!

wONG TEEK sON
Executive Chairman and Chief Executive Officer
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REvENUE

For the FY2016, the Group’s total revenue rose by 16.9% from RM560.2 million in FY2015 to RM654.9 million. 
Sales contribution from gloves increased 17.7% to RM637.1 million (FY2015: RM541.1 million) and contribution 
from other non-glove products decreased by 6.9% to RM17.8 million (FY2015: RM19.1 million). Sales from non-
glove consumables were from finger cots, face masks, wipers and packaging materials.

In FY2016, sales of nitrile gloves contributed RM608.4 million or 92.9% (FY2015: RM513.4 million or 91.6%) of 
our total revenue. Natural latex gloves contributed RM28.7 million or 4.4% (FY2015: RM27.7 million or 5.0%) of 
total revenue.

For FY2016, the key geographical markets contributing to the revenue were Europe, Southeast Asia and USA. 
Total revenue from Europe was recorded at RM226.5 million (FY2015: RM238.0 million), whereas total revenue 
from Southeast Asia and USA was at RM209.0 million (FY2015: RM157.9 million) and at RM110.4 million (FY2015: 
RM57.3 million) respectively.

GROss PROFiT

The Group’s gross profit slipped by 1.0% from RM174.9 million in FY2015 to RM173.2 million in FY2016. The 
Group’s gross profit margin came down from 31.2% to 26.4% due to drop of average selling price for healthcare 
gloves and change in product mix.

OPERaTiNG ExPENsEs

Operating expenses incurred consist of selling and distribution expenses, general and administration expenses, 
other operating expenses and finance costs.

Selling and distribution expenses rose by 9.0% from RM14.2 million in FY2015 to RM15.5 million in FY2016 due 
to the increase in marketing activities.

General and administrative expenses were reduced by RM2.4 million or 10.1% from RM23.7 million in FY2015 to 
RM21.3 million in FY2016 mainly due to decrease in commission and incentives.

The Group registered other operating income of RM0.6 million in FY2016 as a result of net foreign exchange gain 
offset by fair value loss on derivatives and increase of research and development expenses.

REvENUE bY PRODUCTs 2016 REvENUE bY REGiONs 2016

92.9%
Nitrile Gloves

34.6%
Europe

31.9%
Southeast Asia

16.9%
USA

7.8%
Other parts of Asia

7.4%
Greater China

1.4%
Rest of the World4.4%

Natural Latex 
Gloves

2.7%
Other Non-Gloves 

Consumables

operational and finanCial review
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NET PROFiT

The Group’s profit before taxation for the year declined by 3.8% from RM144.4 million in FY2015 to RM138.8 
million in FY2016.

The Group’s profit attributable to shareholders was RM120.4 million, reduced by 4.9% from FY2015 of RM126.5 
million. The Group’s effective tax rate was 13.3% in FY2016, higher when compared to FY2015 of 12.3%, mainly 
due to lower tax incentives claimable by the Group.

FiNaNCial POsiTiON

Our non-current assets which consist of property, plant and equipment (PPE) and deferred tax asset, increased 
to RM345.2 million as at 31 December 2016 from RM286.3 million as at 31 December 2015. PPE increased to 
RM336.7 million from RM276.7 million mainly on acquisition amounted to RM89.9 million coupled with foreign 
exchange adjustment of RM0.6 million offset by the depreciation charge and PPE written off/ disposal of RM29.9 
million and RM0.6 million respectively. The deferred tax asset increased to RM8.5 million mainly due to the 
availability of reinvestment allowances.

Our current assets increased by RM23.4 million from RM299.0 million as at 31 December 2015 to RM322.4 
million as at 31 December 2016. As at 31 December 2016, the trade receivables and inventories level increased 
by RM37.2 million to RM140.3 million and RM5.8 million to RM67.0 million respectively, mainly due to increase 
in sales and higher production volume. Other receivables increased to RM9.2 million as at 31 December 2016 
from RM4.9 million as at 31 December 2015 contributed by Goods and Services Tax refundable. Prepayments 
increased from RM1.1 million to RM1.7 million as at 31 December 2016 mainly due to prepayment of Malaysian 
government levy for foreign workers.
 
Cash and cash equivalents included fixed deposits, cash at banks and in hand, recorded at RM103.2 million 
as at 31 December 2016. The Group generated RM119.0 million from operating activities and net cash used in 
investing activities amounted to RM96.6 million. The Group’s investing activities were mainly on the purchase of 
PPE of RM94.9 million and installment paid for purchase of land of RM2.3 million. The Group has net cash flows 
used in financing activity for the dividend payout of RM48.5 million.

Non-current liabilities increased by RM1.0 million from RM11.7 million as at 31 December 2015 to RM12.7 million 
as at 31 December 2016 due to the higher provision of deferred taxation.

Current liabilities increased by RM8.4 million to RM100.4 million as at 31 December 2016 mainly due to higher 
payables and accruals from RM84.4 million as at 31 December 2015 to RM90.5 million as at 31 December 2016 
coupled with increased of derivatives (liabilities) at RM4.6 million as compared to derivatives (assets) at RM0.1 
million as at 31 December 2015. Provision of taxation declined from RM7.6 million as at 31 December 2015 to 
RM5.3 million as at 31 December 2016.

NET assETs PER sHaRE

The net assets backing per share decreased to 74.82 sen (RM) in FY2016 from 129.95 sen (RM) in FY2015 as a 
result of Bonus Shares allotted and issued on 1 February 2016 and a 15.2% increase in shareholders’ equity to 
RM554.5 million in FY2016 from RM481.5 million in FY2015.

oPeratIonaL and FInanCIaL revIew (Cont’d)
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Wong Teek Son is the founder and Chief Executive Officer of Riverstone. 
He was appointed to the Board as Executive Chairman on 3 August 2005. 
Mr Wong has been instrumental in expanding the Group’s customer base 
and cementing business relationships with its international customers. Mr 
Wong’s executive responsibilities include developing business strategies 
and overseeing the Group’s operations. Mr Wong holds a Master in 
Business Administration from Monash University and a Bachelor of 
Science (Hons) from the University of Malaya.

Lee Wai Keong is the co-founder and Chief Operating Officer of 
Riverstone. He was appointed to the Board as an Executive Director on 3 
August 2005. He has contributed to the Group’s high quality control and 
production standards required to meet stringent international standards 
in the highly demanding cleanroom industry. Mr Lee is responsible for 
the Group’s production facilities in Malaysia, Thailand and China.

Wong Teck Choon joined Riverstone in 1991 and is the Group Business 
Development Manager. He was appointed to the Board as an Executive 
Director on 2 October 2006. Mr Wong has been involved in various 
business units of the Group and has contributed to the Group’s expansion 
of other non-glove cleanroom consumables. Mr Wong is responsible for the 
production of cleanroom finger cots and exploring business development 
opportunities for the Group for other cleanroom consumables.

Wong Teek Son
Executive Chairman & Chief Executive Officer

Lee Wai Keong
Chief Operating Officer / Executive Director

Wong Teck Choon
Group Business Development Manager / Executive Director

direCtors’ profile
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Albert Ho Shing Tung was appointed to the Board on 2 October 2006. 
He is currently a director of Centrum Capital, an investment and asset 
management firm. Mr Ho has a background in finance and investment 
banking and has worked at various international financial institutions since 
1990. Mr Ho holds a Bachelor of Commerce degree from the Australian 
National University and is a Fellow CPA (Australia). Mr Ho is currently 
the Deputy Chairman of CPA Australia’s Corporate-SME Committee in 
Singapore.

Low Weng Keong was appointed to the Board as an Independent 
Non-Executive Director on 2 October 2006. Mr Low is also an 
independent director of UOL Group Limited, a company listed on the 
Singapore Stock Exchange, and iX Biopharma Limited, a company 
listed on Catalist. He stepped down as an independent director of 
Bracell Limited, a company listed on the Hong Kong Stock Exchange, 
in 2016.

Mr Low is a Life Member of CPA Australia, Fellow Chartered Accountant 
(UK), Fellow Singapore Chartered Accountant, Chartered Tax Advisor 
(UK) and Accredited Tax Adviser (Singapore). Mr Low was a former 
Country Managing Partner of Ernst & Young Singapore and a former 
global Chairman and President of CPA Australia. He is a Director of 
the Confederation of Asian and Pacific Accountants Limited as well 
as the Singapore Institute of Accredited Tax Practitioners Limited.

Hong Chin Fock was appointed to the Board as an Independent Non-
Executive Director on 2 October 2006. In addition to this appointment, 
Mr Hong is also an independent non-executive director of Prima Limited 
and two foreign listed companies, Chailease Holding Company Limited 
and Gigamedia Limited. He is also a director of Shared Services for 
Charities Ltd and BinjaiTree Limited. Mr Hong holds a Bachelor of 
Social Science from the University of Singapore. Mr Hong was formerly 
a tax principal at KPMG and a tax consultant at Allen & Gledhill. He 
was a part time lecturer at the Singapore Management University.

Albert Ho Shing Tung
Independent Non-Executive Director

Low Weng Keong
Lead Independent Non-Executive Director

Hong Chin Fock
Independent Non-Executive Director

dIreCtors’ ProFILe (Cont’d)
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DUMRONGsaK aROONPRasERTKUl joined our Group in 2001 and is the General Manager of our operations 
in Thailand. Mr Aroonprasertkul is responsible for the business and strategic growth and development of our 
Group in Thailand. Mr Aroonprasertkul holds a Masters in Business Administration from the Monash Mt. Eliza 
University and a Bachelor of Business Administration (Accounting) from the Ramkhamhaeng University.

CHEE MEi CHUaN joined our Group in 1995 and is the Human Resource Manager of Riverstone Resources 
Sdn Bhd where he is responsible for the development and implementation of human resource policies of our 
Malaysian subsidiaries. Mr Chee holds a Bachelor of Science with Education (Hons) from the University of 
Malaya.

TaN waNG THiNG joined our Group in 2006 and was the Group Accountant since 1 July 2013. She was 
appointed as Chief Financial Officer on 15 August 2016 and responsible for controlling and managing the 
finance and accounting functions of our Group. She holds a Master of Science (Accounting and Finance) from 
The University of Birmingham, and Master of Business Administration from The University of Strathclyde. She 
is the Associate member of The Chartered Institute of Management Accountants, UK and a member of the 
Malaysian Institute of Accountants.

CasEY KHOR KUaN CHiNG joined our Group in 2008 and is the General Manager of Eco Medi Glove 
Sdn Bhd. She holds a Bachelor of Economics (Accounting) from the University of Manchester, and has a 
background in finance and banking having served with accounting and financial institutions, both in the UK 
and Malaysia.

exeCutive ManaGeMent
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Board of Directors
wONG TEEK sON 
Executive Chairman & Chief Executive Officer

lEE wai KEONG 
Executive Director & Chief Operating Officer
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albERT HO sHiNG TUNG 
Independent Non-Executive Director
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Audit Committee
lOw wENG KEONG 
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albERT HO sHiNG TUNG
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lOw wENG KEONG 
Chairman

HONG CHiN FOCK

wONG TEEK sON

Remuneration Committee
HONG CHiN FOCK 
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lOw wENG KEONG

albERT HO sHiNG TUNG

Company Secretary
CHaN lai YiN ACIS
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Corporate inforMation

15RiveRstone Holdings limited | ANNUAL REPORT 2016



Contents
17 Corporate Governance Statement

30 Directors’ Statement 

34 Independent Auditor’s Report

39 Consolidated Statement of 
Comprehensive Income

40 Statements of Financial Position 

41 Statements of Changes in Equity

43 Consolidated Statement of Cash Flows 

44 Notes to the Financial Statements 

FinanCial



The Board of Directors of Riverstone Holdings Limited (the “Board”) recognises that sound corporate governance 
practices are important to the proper functioning of the Group and the enhancement of shareholders’ value. The 
Board is pleased to confirm that the Group has adhered to the principles and guidelines as set out in the Code of 
Corporate Governance (the “2012 Code”) issued by the Monetary Authority of Singapore for the financial year ended 
31 December 2016 (“FY2016”). 

BOARD MATTERS

Principle 1: The Board’s Conduct of Its Affairs

The Board currently comprises three executive directors and three non-executive directors. All of the non-executive 
directors are independent from management.

The primary function of the Board is to protect and enhance long-term value and return for its shareholders. Besides 
carrying out its statutory responsibilities, the roles of the Board are to:

•  guide formulation of the Group’s overall long-term strategic objectives and directions. This include setting the 
Group’s policies and strategic plans and to monitor the achievement of these corporate objectives;

•  establish appropriate risk management system to ensure that key potential risks faced by the Group are properly 
identified and managed, including safeguarding of shareholder’s interests and the Company’s assets;

•  conduct periodic review of the Group’s internal controls, financial performance, compliance practices and 
resource allocation;

•  provide oversight in the proper conduct of the Group’s business and assume responsibility for corporate 
governance;

•  ensure the management discharges business leadership and management skills with the highest level of 
integrity; 

• consider sustainability issues relating to the environment and social factors as part of the strategic formulation 
of the Group; and

• to set the Company’s values and standards and to provide guidance to Management to ensure that the 
Company’s obligations to its shareholders and the public are met.

The Board’s approval is required for matters such as corporate restructuring, mergers and acquisitions, major 
investments and divestments, material acquisitions and disposals of assets, major corporate policies on key areas of 
operations, acceptances of bank facilities, annual budget, the release of the Group’s quarterly and full year’s results 
and interested person transaction of a material nature. The Board works closely with management. All directors 
objectively make decisions at all times as fiduciaries in the interests of the Company.

The Board conducts scheduled meetings on a quarterly basis to coincide with the announcement of the Group’s 
quarterly results. The Articles of Association of the Company provide for directors to convene meetings by 
teleconferencing or videoconferencing. When a physical Board meeting is not possible, timely communication with 
members of the Board can be achieved through electronic means. 

Ad-hoc Board meetings are convened as and when they are deemed necessary in between the scheduled meetings. 
During the year, ad-hoc board meetings were held to discuss the proposed bonus share issue of which the bonus 
shares had been allotted and issued on 1 February 2016.

To assist in the execution of its responsibilities, the Board of Directors has formed three committees, namely, Audit 
Committee (“AC”), Remuneration Committee (“RC”) and Nominating Committee (“NC”). These committees function 
within written terms of reference and operating procedures, which are reviewed on a regular basis. Each committee 
reports to the Board with their recommendations. The ultimate responsibility for final decision on all matters lies with 
the entire Board. The effectiveness of each committee will be constantly reviewed by the Board.

Corporate GovernanCe  
statement
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Minutes of all Board Committees and Board meetings are circulated to members for review and confirmation. These 
minutes could also enable Directors to be kept abreast of matters discussed at such meetings. Matters arising from 
each meeting will be followed-up and reported to the Board. The attendance of the Directors at meetings of the Board 
and Board committees, as well as the frequency of such meetings are append below.

Attendance at Meetings

Name of Director

Board AC RC NC
No. of 

meetings 
held

No. of 
meetings 
attended

No. of 
meetings 

held

No. of 
meetings 
attended

No. of 
meetings 

held

No. of 
meetings 
attended

No. of 
meetings 

held

No. of 
meetings 
attended

Wong Teek Son 4 4 - - - - 1 1
Lee Wai Keong 4 4 - - - - - -
Wong Teck Choon 4 4 - - - - - -
Low Weng Keong 4 3 5 4 1 1 1 1
Hong Chin Fock 4 4 5 5 1 1 1 1
Albert Ho Shing Tung 4 4 5 5 1 1 - -

The Company has an orientation programme for newly appointed directors. They will be briefed on the profile of 
the Group and Management, businesses of the Group, strategic plans and mission of the Company by the Chief 
Executive Officer (“CEO”) with site visits to understand the Group’s business operations. There will be briefing on the 
duties and responsibilities as a director. Existing directors will be provided with updates on the latest governance 
and listing policies as appropriate from time to time. The Company shall be responsible for arranging and funding the 
training of Directors.  The Company will issue a formal letter of appointment to new Directors setting out their duties 
and obligations when they are appointed. 

The Directors are updated on the major events of the Group by the Management. The Directors are briefed on the 
strategic plans and objectives from time to time. The CEO updates the Directors on industry specific environment 
in which the entities of the Group operate. The Directors were furnished with updates on the relevant laws such as 
changes to the Listing Manual of the Singapore Exchange Securities Trading Limited (“SGX-ST”) and developments 
in accounting standards with explanation on the impact to the Group.

Principle 2: Board Composition and Guidance

The Board comprises six directors of which half of the Board are independent directors. The independent directors are 
Mr Low Weng Keong, Mr Hong Chin Fock and Mr Albert Ho Shing Tung. The criteria for independence are determined 
based on the definition as provided in the 2012 Code. 

There is an independent element on the Board. The Board considers an “independent” director as one who has 
no relationship with the Group, its related companies, its 10% shareholders or its officers that could interfere, or be 
reasonably perceived to interfere, with the exercise of the director’s independent business judgment with a view to 
the best interests of the Company and Group. With three of the directors deemed to be independent, the Board is 
able to exercise independent judgment on corporate affairs and provide management with a diverse and objective 
perspective on issues. Furthermore, the Board is able to interact and work with the management team through robust 
exchange of ideas and views to help shape the Group’s strategic direction. No individual or small group of individuals 
dominate the board’s decision making process. Non-executive directors monitor and review the performance of 
management and meet regularly without management present.

Corporate GovernanCe  
Statement (Cont’d)
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The Board seeks to maintain an appropriate balance of expertise, skills and attributes among the Directors. The Board 
is of the view that the current Board members comprise persons whose diverse skills, experience and attributes provide 
for effective direction for the Group. The diversity of backgrounds and competencies ranges from finance, banking, 
accounting, and tax with entrepreneurial and management experience and familiarity with regulatory requirements and 
risk management. This is beneficial to the Company as decisions by the Board are enriched by a broad range of views 
and perspective from Directors with strong financial and business background, providing the necessary experience 
and expertise to direct and lead the Group. The effective blend of skills, experiences and knowledge remains a priority 
so as not to compromise on capabilities without discriminating against race, religion, gender or age. The Board 
will constantly examine its size annually with a view to determine its impact upon its effectiveness and review its 
appropriateness based on the nature and scope of the Group’s operations. 

The independence of each Independent Director is assessed annually by the NC. Particular attention is given to review 
and assess the independence of any director who has served beyond nine years from the date of appointment. Mr 
Low Weng Keong, Mr Hong Chin Fock and Mr Albert Ho Shing Tung has served the Board for more than nine years. 
The NC considered the directors concerned are not involved in any relationships set out under Guideline 2.3(a) to (f) of 
the 2012 Code. The NC agreed that at all times, the Directors concerned have participated, deliberated and expressed 
his individual viewpoints, objectively debated issues brought up at meetings and scrutinised Board matters and Board 
Committee matters. Each of the Directors concerned objectively and constructively, challenges the assumptions and 
viewpoints by the Management. Each has sought clarification and advice, as and when he considered necessary, 
from the management and external advisors to form decisions objectively in the best interests of the Group and 
its stakeholders. The Directors concerned also exercised strong independence in character and judgment whilst 
discharging his duties as a member of the Board and Board Committees. The Company has benefited from the 
Directors concerned, who had over time, gained substantial insight of the Group’s businesses and this had helped 
them to provide views constructively and objectively to the Board and Management. The Board considered that the 
Directors concerned brings invaluable expertise, experience and knowledge to the Board. The Directors concerned, 
who are familiar with the business, will continue to contribute positively to the deliberation of the Board and Board 
Committees.The Board concurred with the NC that Mr Low Weng Keong, Mr Hong Chin Fock and Mr Albert Ho 
Shing Tung are independent directors, notwithstanding the years of service. The Board is satisfied that Mr Low Weng 
Keong, Mr Hong Chin Fock and Mr Albert Ho Shing Tung can continue to discharge their duties objectively. No NC 
member is involved in the deliberation in respect of his own independence.   

The latest profiles of the directors are set out on pages 12 and 13 of this Annual Report. 

Principle 3: Chairman and Chief Executive Officer 

Mr Wong Teek Son is both the Executive Chairman and Chief Executive Officer (“CEO”) of the Company. He is not an 
independent director. Given the scope and nature of business activities of the Group, the Board believes that there is 
no need for the role of Chairman of the Board and the CEO to be separated as there is a good balance of power and 
authority with all critical committees chaired by the independent directors. 

The Executive Chairman bears responsibility for the conduct of the Board. The CEO together with the Executive 
Directors have full executive responsibilities over the business directions and operational decisions. The CEO is 
responsible to the Board for all corporate governance procedures to be implemented by the Group and to ensure 
conformance by the management to such practices. The CEO maintains effective communications with shareholders 
of the Company.

The Board has appointed Mr Low Weng Keong as the Lead Independent Director of the Company, who will be available 
to shareholders who have concerns and for which contact through the normal channels of the Executive Chairman 
and CEO or the Chief Financial Officer (“CFO”) has failed to resolve or is inappropriate. The Lead Independent Director 
shall represent the independent directors in responding to shareholders’ questions and comments that are directed 
to the independent directors as a group.

Corporate GovernanCe  
Statement (Cont’d)
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Principle 4: Board Membership

The NC comprises two independent directors, Mr Low Weng Keong and Mr Hong Chin Fock, as well as the CEO, Mr 
Wong Teek Son. Mr Low Weng Keong, who is Lead Independent Director, is the Chairman of the NC. A majority of 
the NC is independent, including the NC Chairman. There is no alternate director appointed in the Board.

The NC’s main functions as defined in the written terms of reference are as follows:

(a)  make recommendations to the Board on all board appointments;
(b)  assess the effectiveness of the Board as a whole and the effectiveness and contribution of each Director to the 

Board; 
(c) determine annually whether or not a Director is independent;
(d)  recommend re-nomination and re-election of directors; and
(e) review training and professional development programs for the Board.

With regard to the responsibility of determining annually, and as and when circumstances require, if a director is 
independent, each NC member will not take part in determining his own re-nomination or independence. Each director 
is required to submit a return of independence to the Company Secretary as to his independence, who will submit 
the returns to the NC. The NC shall review the returns and determine the independence of each of the Directors 
and recommend to the Board. An Independent Director shall notify the NC immediately, if as a result of a change in 
circumstances, he no longer meets the criteria for independence. The NC shall review the change in circumstances 
and make its recommendations to the Board. During the year, the NC has reviewed and determined that Mr Low 
Weng Keong, Mr Hong Chin Fock and Mr Albert Ho Shing Tung are independent directors of the Company. 

The Company’s Articles of Association require newly appointed director to hold office until the next Annual General 
Meeting (“AGM”) and at least one-third of the directors to retire by rotation at every AGM. A retiring director is eligible 
for re-election by the shareholders of the Company at the AGM. The NC recommended to the Board the re-election 
of Mr Wong Teek Son and Mr Hong Chin Fock, who are due for retirement by rotation at the forthcoming AGM. In 
reviewing the nomination of director for re-appointment at the forthcoming AGM, the NC has considered criteria such 
as the Director’s contribution and participation, preparedness and attendance. The NC is satisfied that each Director 
under review has been adequately carrying out his duties as a Director of the Company.

Although the non-executive directors hold directorships in other companies which are not in the Group, the Board is 
of the view that such multiple board representations, especially listed company, do not hinder them from carrying out 
their duties as directors. These directors would widen the experience of the Board and give it a broader perspective. 
Having reviewed each non-executive director’s directorship in other companies as well as each Director’s attendance 
and contribution to the Board in FY2016, the Board, except the independent and non-executive directors with multiple 
directorships, has confirmed that the independent and non-executive directors have committed sufficient time, 
attention, resources and expertise to the affairs of the Company.

Where new appointments are required, the NC will consider recommendation for new directors, review their 
qualifications and meet with such candidates before decision is made on a selection. In view of the foregoing, the 
Board is of the view that there is an adequate process for the appointment of new directors. There was no change in 
the executive directors or senior management during the financial year.

Details of other principal commitments of the Directors are set out in pages 12 and 13 of this Annual Report.

Corporate GovernanCe  
Statement (Cont’d)

20 RiveRstone Holdings limited | ANNUAL REPORT 2016



Name of 
Directors

Date of first 
appointment

Date of last 
re-election

Nature of 
Appointment

Membership of 
Board Committee

Directorship/chairmanship 
both present and those held 

over the preceding three 
years in other listed company

Wong Teek 
Son

3 August 
2005

21 April 
2014

Executive 
Chairman/ Chief 
Executive Officer

Member of 
Nominating 
Committee

None

Wong Teck 
Choon

2 October 
2006

18 April 
2016

Executive 
Director/ Group 

Business 
Development 

Manager

None None

Lee Wai 
Keong

3 August 
2005

20 April 
2015

Executive 
Director/ Chief 

Operating Officer

None None

Low Weng 
Keong

2 October 
2006

18 April 
2016

Lead 
Independent 

Director

Chairman of 
Audit Committee 
and Nominating 

Committee, 
Member of 

Remuneration 
Committee

UOL Group Limited (listed on 
the SGX-ST)

IX Biopharma Limited (listed on 
the SGX-ST)

Bracell Limited (listed on the 
Hong Kong Stock Exchange) – 
resigned on 1 November 2016

Hong Chin 
Fock

2 October 
2006

21 April 
2014

Independent 
Director

Chairman of 
Remuneration 
Committee, 

Member of Audit 
Committee and 

Nominating 
Committee

Chailease Holding Company 
Limited (listed on the Taiwan 

Stock Exchange)
Gigamedia Limited (listed on 

NASDAQ)
 

Albert Ho 
Shing Tung

2 October 
2006

20 April 
2015

Independent 
Director

Member of Audit 
Committee and 
Remuneration 

Committee

IX Biopharma Limited (listed on 
the SGX-ST) 

Principle 5: Board Performance

The Board performance is ultimately reflected in the performance of the Group. The Board should ensure compliance 
with the applicable laws and the Board members should act in good faith, with due diligence and care in the best 
interests of the Company and its shareholders. An effective Board is able to lend support to management at all times 
and to steer the Group in the right direction.
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More importantly, the Board, through the NC, has used its best effort to ensure that directors appointed to the Board 
whether individually or collectively possess the background, experience, knowledge in our business, competencies in 
finance and management skills critical to the Group’s business. It has also ensured that each director, with his special 
contributions, brings to the Board an independent and objective perspective to enable sound, balanced and well-
considered decisions to be made.

The NC is responsible for assessing the effectiveness and performance of the Board as a whole and its board 
committees with objective performance criteria as well as to assess the contribution by the Chairman and of each 
individual director to the effectiveness of the Board. Each Director is required to complete a questionnaire so that the 
Board considered the performance and effectiveness in its entirety. The NC assesses the Board’s effectiveness as a 
whole which  takes into consideration both qualitative and quantitative criteria, such as Board composition and size, 
return on equity, success of the strategic and long-term objectives set by the Board and the effectiveness of the Board 
in monitoring the Management’s performance against the goals that had been set by the Board. The performance 
of the Board includes consideration of operating results compared with the industry peers. The Board is of the view 
that this set of performance criteria addresses how the Directors have enhanced long-term shareholders’ value. In 
FY2016, the NC is of the view that the Board had achieved well on operating results in comparison with other peers 
in the industry and the Company had outperformed consistently. The NC is satisfied with the performance of the 
Board. The Board committees assessment reviews that effectiveness of the Committee to address matters delegated 
in the Terms of Reference and guidelines of the 2012 Code. Directors assessed the contribution by the Chairman in 
terms of leadership and communication to stakeholders. The NC also assessed each Director’s contribution to the 
effectiveness of the Board. In evaluating the contribution by each Director, various factors was taken into consideration, 
including individual performance of principal functions and fiduciary duties, attendance and participation in meetings 
and commitment of time to Director’s duties. Each member of the NC abstained from deliberations in respect of the 
assessment of his own performance.

Principle 6: Access to Information

Directors receive complete and regular supply of information from Management about the Group’s financial and 
operational performance so that they are equipped to play as full a part as possible in Board meetings. Detailed board 
papers and related materials will be prepared for each meeting of the Board. The Board papers include sufficient 
information on financial, business and corporate issues to enable the Directors to be properly briefed on issues to be 
considered at Board meetings.

Directors are given board papers in advance of meetings for them to be adequately prepared for the meeting and 
senior management staff (who are not executive directors) are in attendance at Board and Board committee meetings, 
whenever necessary.

All Directors have unrestricted access to the Group’s records and information to enable them to carry out their 
duties. Directors also liaise with senior management as and when required. In addition, Directors have separate 
and independent access to the Company Secretary. The Company Secretary’s responsibilities are to administer, 
attend and prepare minutes of Board and Board committee meetings, advising the Board on all governance matters 
and assists the Chairman in ensuring that board procedures are followed and reviewed so that the board functions 
effectively, and the relevant rules and regulations, including requirements of the Companies Act, Cap 50 and the 
Listing Manual of SGX-ST, are complied with. The Company Secretary works with the Chairman of the Board and 
Board Committees in advance for them to suggest items for the agenda and/or review of the relevance of the items 
in the proposed agenda. The appointment and removal of the Company Secretary are decisions taken by the Board 
as a whole. Where the directors, either individually or as a group, in the furtherance of their duties require independent 
professional advice, if necessary, the cost of such professional advice will be borne by the Company.
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REMUNERATION MATTERS

Principle 7: Procedures for Developing Remuneration Policies
Principle 8: Level and Mix of Remuneration
Principle 9: Disclosure on Remuneration

The RC comprises three independent directors, namely Mr Low Weng Keong, Mr Hong Chin Fock and Mr Albert Ho 
Shing Tung. Mr Hong Chin Fock is the Chairman of the RC. 

The RC’s responsibilities as written in the terms of reference include:-

(a) ensuring a formal and transparent procedure for developing policy on executive remuneration, and for fixing the 
remuneration packages of individual directors and senior management;

(b) reviewing the remuneration packages with the aim of building capable and committed management teams 
through competitive compensation and focused management and progressive policies; 

(c) recommending to the Board, a framework of remuneration for the Board and the key management personnel of 
the Group covering all aspects of remuneration, including but not limited to directors’ fees, salaries, allowances, 
bonuses, share options, benefits-in-kind and specific remuneration packages for each director and key 
management personnel;

(d) considering the various disclosure requirements for directors’ remuneration, particularly those required by 
regulatory bodies such as SGX and to ensure that there is adequate disclosure in the financial statements to 
ensure and enhance transparency between the Company and relevant interested parties;

(e) recommending to the Board any appropriate extensions or changes in the duties and powers of the Remuneration 
Committee; 

(f) retaining such professional consultancy firm as the Remuneration Committee may deem necessary to enable it 
to discharge its duties hereunder satisfactorily; and

(g) carrying out its duties in the manner that it deems expedient, subject always to any regulations or restrictions 
that may be imposed upon the Remuneration Committee by the Board of Directors from time to time.

In carrying out their duties, the RC may obtain independent external legal and other professional advice as mentioned 
above, as it deems necessary, relating to the remuneration policy and in determining the level and mix of remuneration 
for Directors and key management personnel. The expenses of such advice shall be borne by the Company.

In setting remuneration packages, the Company takes into consideration the remuneration and employment 
conditions within the same industry and in comparable companies, as well as the Group’s relative performance and 
the performance of individual directors. 

The Executive Directors do not receive Directors’ fees. Mr Wong Teek Son, the Executive Chairman and CEO, with 
the two Executive Directors namely Mr Lee Wai Keong and Mr Wong Teck Choon, are paid a basic salary and a 
performance-related profit sharing bonus. No director will be involved in deciding his own remuneration.

The independent and non-executive directors do not have any service agreements with the Company. Non-executive 
directors are compensated based on a fixed annual fee taking into consideration their respective contributions and 
attendance at meetings. Their fees are recommended to shareholders for approval at the AGM.
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The RC also administers the Riverstone Performance Share Plan (“Plan”) which was approved on 4 October 2006 as 
a share incentive scheme. Any employees of the Group who are entitled to profit-sharing under any service agreement 
with the Company or under any profit-sharing schemes administered by the Group shall not be eligible to participate 
in this Plan. Currently, Mr Wong Teek Son, the CEO, who is entitled to a share of the Group’s Profit under his service 
agreement with the Company, is not eligible to participate in this Plan. Messrs Lee Wai Keong, Wong Teck Choon, 
Chee Mei Chuan and Dumrongsak Aroonprasertkul who are entitled to participate in the profit-sharing schemes are 
also not eligible to participate in this Plan. As at the date of this Annual Report, no awards have been granted under 
the Plan. The Plan has lapsed and expired on 4 October 2016. The Board concurred with the RC that the Plan has 
served its purpose and at this juncture, has no intention to adopt a new Plan.

The two independent directors, Mr Hong Chin Fock and Mr Albert Ho Shing Tung are existing shareholders of the 
Company since 2006.

The RC reviewed the service agreement of the CEO, Mr Wong Teek Son (“Mr Wong”). Under Mr Wong’s service 
agreement, Mr Wong was appointed as CEO of the Company for a fixed period of three (3) years (“Initial Term”) 
with effect from the date of the Company’s admission to the official List of SGX-ST. After the Initial Term, the service 
agreement shall be automatically renewed unless terminated by either party giving the other not less than 6 months’ 
prior written notice or terminated in accordance with the terms of the service agreement.

The RC discussed and reviewed the remuneration of the Directors, CEO and key management personnel. No 
directors or member of the RC shall be involved in deciding his own remuneration, except for providing information 
and documents specifically requested by the RC to assist in its deliberation.

The remuneration (including salary, bonus, directors’ fees, performance-related profit-sharing bonus and benefits-in-
kind) paid to Directors and top 5 management personnel of the Group (who are not also directors) on an individual 
basis and in remuneration bands during the financial year are as follows:

Remuneration Band and  
Name of Directors

Salaries, 
allowances and 
benefits-in-kind Bonus

Profit 
sharing

Directors’
Fees Total %

S$1,000,000 and to below S$1,250,000
Wong Teek Son 21% - 79% - 100%

S$750,000 and to below S$1,000,000
NIL - - - - -

S$500,000 and to below S$750,000
NIL - - - - -

S$250,000 and to below S$500,000
Lee Wai Keong 29% - 71% - 100%

Below S$250,000
Wong Teck Choon 51% - 49% - 100%
Albert Ho Shing Tung - - - 100% 100%
Low Weng Keong - - - 100% 100%
Hong Chin Fock - - - 100% 100%
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Remuneration Band and  
Name of top 5 management personnel

Salaries, 
allowances and 
benefits-in-kind Bonus

Profit 
sharing

Directors’
Fees Total 

Below S$250,000
Dumrongsak Aroonprasertkul 31% - 69% - 100%
Chee Mei Chuan 44% - 56% - 100%
Tan Wang Thing 81% 19% - - 100%
Casey Khor Kuan Ching 85% 15% - - 100%
Chee Ting Tuan* 100% - - - 100%

* Retired on 29 February 2016.

Note: Mr Wong Teek Son and Mr Wong Teck Choon are brothers. Mr Chee Mei Chuan and Mr Chee Ting Tuan are 
also brothers.

For competitive reasons, the Company is not disclosing each individual Director’s remuneration. Instead, the Company 
is disclosing the remuneration of each Director in bands of S$250,000. To maintain confidentiality of staff remuneration 
and to prevent poaching of key management personnel, in a highly competitive industry, the Company has not 
disclosed the aggregate remuneration paid to the top 5 key management personnel of the Group in this report.

The Group does not have any employees who are immediate family members of a Director or the CEO and whose 
remuneration exceeded S$50,000 for the financial year ended 31 December 2016. 

ACCOUNTABILITY AND AUDIT

Principle 10: Accountability

The Board is accountable to the shareholders while the Management is accountable to the Board. The Board is mindful 
of its obligations to furnish timely information and to ensure full disclosure of material information to shareholders in 
compliance with statutory requirements and SGX-ST Listing Manual. 

Price sensitive information will be publicly released either before the Company meets with any group of investors or 
analysts or simultaneously with such meetings. Financial results and annual reports and where appropriate, press 
release and media and analysts briefings, will be announced or issued within the prescribed periods. The Board 
takes adequate step to ensure compliance with regulatory requirements. It seeks to present a balanced and informed 
assessment of the Company’s performance, position and prospects.

Principle 11:  Risk Management and Internal Controls

The Board acknowledges that it is responsible for the overall internal control framework, but recognises that no cost 
effective internal control system will preclude all errors and irregularities, as a system is designed to manage rather 
than eliminate the risk of failure to achieve business objectives, and can provide only reasonable and not absolute 
assurance against material misstatement or loss.
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The Board considers it is necessary to increase emphasis on risk management and internal controls in a complex 
business and economic environment. The Board oversees that Management maintains a sound system of risk 
management and internal controls to safeguard shareholder’s interests and Company’s assets. The Board has 
adopted an enterprise risk management framework to ensure that a robust risk management and internal controls are 
in place. The head of departments had oversight of the Group’s risk governance as follow: 

•  Review the effectiveness of the Group’s risk management systems and their controls and also identify key risks;
•  Implement risk management policies, processes, assessment and mitigation of risks; and
•  Oversee and advise the Board on the Group’s risk management and internal controls. 

Risk register will be updated and assessments carried out periodically. Risk register is to capture the significant 
business risks and internal controls to mitigate these risks. Summary report of the review of the effectiveness of 
the internal controls systems will be prepared for the consideration by the Board periodically. These reports include 
assessment of the Group’s key risks and plans undertaken to manage key risks. 

Self assurance process to evaluate and manage risks effectively is initiated by the head of departments. External 
auditor reports to the AC and Board on the operations of the internal controls as part of the annual or continuance 
audit of the Group. Internal auditor provides assessment on the adequacy and effectiveness of the Group’s internal 
control framework in addressing the financial, operational, compliance risks and information technology systems. 

Based on the internal controls established and maintained by the Group, work performed by the internal and external 
auditors and reviews performed by Management, various Board Committees and the Board, the Board, with the 
concurrence of the AC, are of the opinion that the Group’s internal controls, addressing financial, operational, 
compliance risks and information technology systems, were adequate as at 31 December 2016. These controls are 
and will be continually assessed for improvement. The Board received assurance in writing from CEO and CFO (a) 
that the financial records have been properly maintained and financial statements of the Company give a true and 
fair view of the Company’s operations and finance, and (b) the effectiveness of the Company’s risk management and 
internal control systems. However, the Board also note that no system of internal controls and risk management can 
provide absolute assurance against the occurrence of material errors, poor judgement in decision making, human 
error, losses, fraud or other irregularities.

Principle 12: Audit Committee

The AC comprises three independent directors, namely Mr Low Weng Keong, Mr Hong Chin Fock and Mr Albert Ho 
Shing Tung. Mr Low Weng Keong is the Chairman of the AC.

All three members bring with them invaluable managerial and professional expertise in the financial, taxation, legal 
and business management spheres. The AC holds periodic meetings and reviews primarily with the Group’s external 
auditors and its executive management to review accounting, auditing and financial reporting matters so as to ensure 
that an effective system of control is maintained in the Group.

The AC carries out the functions set out in the written terms of reference which include reviewing the financial statements, 
the written reports from internal and external auditors, the internal auditors’ evaluation of the system of internal 
accounting controls, the scope and results of the internal audit procedures, the cost effectiveness, independence 
and objectivity of the external auditors and interested person transactions. The AC gives its recommendation to the 
Board on the appointment, re-appointment or removal of external auditors, remuneration and terms of engagement 
of external auditors.
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The AC has explicit authority by the Board to investigate any matter within its terms of reference, and has full and 
unlimited access to, and the co-operation of, the management and resources which are necessary to enable it to 
discharge its functions properly. It also has full discretion to invite any executive director or executive officer to attend 
its meetings. The AC meets with the internal auditors and the external auditors separately, at least once a year, 
without the presence of management, to discuss the reasonableness of the financial reporting process, to monitor 
and review the adequacy of audit arrangements with particular emphasis on the observations and recommendations 
of the external auditors. During the year, the AC has met with the internal auditors and external auditors without 
management present. The AC has also reviewed the scope and quality of their audits and the independence and 
objectivity of the external auditors as well as the cost effectiveness. It also reviewed all audit and non-audit fees paid 
to the external auditor. Please refer to page 60 for details of the audit and non-audit fees. The AC received update on 
changes in accounting standards from external auditors periodically. During the year, the AC was updated on the key 
changes to Regulatory and Reporting Accounting Standards by the external auditors.

The AC had reviewed the non-audit related work carried out by the external auditors, Messrs Ernst & Young LLP, 
during the current financial year and is satisfied that the nature and extent of such services will not prejudice the 
independence and objectivity of the external auditors. The AC is satisfied that the Company’s auditors are still able to 
meet the audit requirements and statutory obligation of the Company. The AC shall continue to review the scope and 
results of the external audit, its cost effectiveness and the independence and objectivity of the external auditors. The 
AC is satisfied with the independence of the external auditors and had recommended to the Board the re-appointment 
of Messrs Ernst & Young LLP as the Company’s external auditors at the forthcoming AGM.

The Group has appointed different auditors for its overseas subsidiaries. The Board and the AC are satisfied that 
the appointment would not compromise the standard and effectiveness of the audit of the Group. Accordingly, the 
Company is in compliance with Rule 712 and 715 of the Listing Manuals of the SGX-ST.

The Company had established a whistle blowing policy to enable persons employed by the Group a channel to report 
any suspected non-compliance with regulations, policies, fraud and/or other matters to the appropriate authority for 
resolution, without any prejudicial implications for these employees. The AC is vested with the power and authority to 
receive, investigate and enforce appropriate action when any such non-compliance matter is brought to its attention. 

During the financial year, the AC has received the Audit Quality Indicators Disclosure Framework relating to FY2016 
from the external auditors.

Principle 13: Internal Audit

The internal audit function of the Group is outsourced to an auditing firm. The AC had considered the independence, 
skills and experience of the firm prior to making recommendation to the Board for their appointment.

The AC reviews the audit plan of the internal auditors, ensures that adequate resources are directed to carry out those 
plans and will review the results of the internal auditors’ examination of the Group’s system of internal controls. The 
internal auditor has access to all records including access to the AC.

The Company has engaged Crowe Horwath Governance Sdn Bhd as the internal auditor to perform the Company’s 
internal audit function. Crowe Horwath Governance Sdn Bhd is a Corporate Member of the Malaysian Institute of 
Internal Auditors and is guided by The Institute of Internal Auditors Inc. International Professional Practice Framework 
in the delivery of their internal audit services.  

Principle 14: Shareholder Rights
Principle 15: Communication with Shareholders
Principle 16: Conduct of Shareholder Meetings
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The Board is accountable to the shareholders and is mindful of its obligation to provide timely and fair disclosure of 
material information to shareholders, investors and public. The Board treat all shareholders fairly and equitably and 
seeks to protect and facilitate exercise of shareholder’s rights.

Results and other material information are released on a timely basis for dissemination to shareholders and the public 
in accordance with the requirements of the SGX-ST. All material information and financial results are released through 
SGXNET, media and analyst briefings. The media and analyst briefings would be attended by key management. The 
Company has appointed an Investor Relations (“IR”) firm in Singapore, Financial PR Pte Ltd, to manage all its investor 
relations affairs, including but not limited to establish and maintain regular dialogue with shareholders.

In consideration for dividend payment, the Company takes into account, among other factors, current cash position, 
future cash needs, profitability, retained earnings and business outlook. It has been declaring dividend payments 
each and every year since its public listing. For FY2016, in addition to the already paid RM0.013 per share interim 
dividend (tax-exempt 1-tier), the Company is recommending a final dividend of RM0.0519 per share for the approval 
of shareholders at the AGM. Currently, the Company does not have a fixed dividend policy. However, declaration of 
dividend will be published in the financial results and dividend announcements via SGXNET.

The AGM of the Company is a principal forum for dialogue and interaction with all shareholders. The Company’s Articles 
of Association allows shareholders the right to appoint a proxy to attend and vote on their behalf of the shareholder’s 
meetings. All shareholders of the Company will receive the Annual Report and notice of AGM. Shareholders will be 
given the opportunity to voice their views and to direct questions regarding the Group to the Directors including the 
chairpersons of each of the Board committees. All Directors attend AGM. The external auditors are also present to 
assist the Directors in addressing any relevant queries from the shareholders. Shareholders are encouraged to attend 
the AGM of the Company to ensure a high level of accountability and to stay informed of the Company’s strategy and 
goals. The Board allows all shareholders to exercise its voting rights by participation and voting at general meetings. 
Minutes of general meetings include substantial and relevant queries or comments from shareholders relating to 
the agenda of the meeting and responses from the Board and Management. These minutes would be available to 
shareholders upon their request.

The Company’s website at www.riverstone.com.my provides corporate information, the latest financial results, annual 
report and various other announcements. The Company does not practice selective disclosure. Price-sensitive 
information is first publicly released via SGXNET, either before the Company meets with any group of investors or 
analysis or simultaneously with such meetings.

DEALINGS IN SECURITIES
(Listing Manual Rule 1207(19))

The Group has adopted an internal code on dealings in securities in its shares that are applicable to the Company, 
all its officers including Directors, management staff and employees in possession of confidential information. The 
Company, its Directors and affected employees are expected to observe insider-trading laws at all times and are 
not allowed to deal in securities on short term considerations or while in possession of price-sensitive information or 
during the period commencing 2 weeks before the announcement of the Company’s financial statements for each 
of the first 3 quarters of the financial year and one month before announcement of the Company’s full year financial 
statements, as the case may be, and ending on the date of the relevant results.

This internal code has been disseminated to Directors and affected employees. A copy of the code on dealings in 
securities is also issued to any new affected employees at the time of them joining the Group.
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INTERESTED PERSON TRANSACTIONS
(Listing Manual Rule 907)

The Company has established procedures to ensure that all transactions with interested persons are reported in a 
timely manner to the AC and that the transactions are carried out at arm’s length and on normal commercial terms 
and will not be prejudicial to the interests of the Company and its shareholders.

The Company does not have an Interested Person Transactions Mandate.

The aggregate value of the transactions entered by the Group with Hoe Hup Heng Engineering for the purchase of 
stainless steel equipment and machinery and provision of repair and maintenance services was less than S$100,000 
for the financial year ended 31 December 2016. Apart from the above, there were no other interested person 
transactions during the financial year.

MATERIAL CONTRACTS
(Listing Manual Rule 1207(8))

Save for the service agreement between the CEO and the Company, there were no material contracts entered into by 
the Company and its subsidiaries involving the interest of any director or controlling shareholders, which are subsisting 
at the end of the financial year ended 31 December 2016.
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